GLOSSARY

Queer is an English word and was originally used
as an insult against homosexual people. As an act
of self-empowerment, the term queer is used by
the community itself to appropriate and positively
connote it. Today, queer is often used as a gene-
ric term for LGBTIQ*. This combination of letters
stands for: lesbian, gay, bisexual, transgender,
intergender and queer. However, there are also
people who do not find themselves in the norm of
heterosexuality or in the thinking of two genders
(woman/man) and who question them. We use this
combination of letters to be as inclusive as possible
and are also aware that there are other variations.

QUEER

EMPOWERMENT

Empowerment refers to processes aimed at indi-
vidual and collective self-empowerment of people
who have experienced racism and other forms of
discrimination. Such processes can be, for exam-
ple, the struggle for political rights, the expansion
of scope for action, the awareness of one’s own
abilities and the experience of solidarity. Empower-
ment was first introduced during the civil rights
movement in the United States and the political
struggles of marginalized groups.

MULTIPLE DISCRIMINATION

Queer people may experience discrimination not
only because of their sexual orientation or gender
identity, but also because of other affiliations (e.g.,
appearance, origin, religion, age, impairments,
etc.). These do not simply add up, but rather create
a new, specific form of discrimination.
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FACHSTELLE #MEHRALSQUEER
0221-3565 65 50
info@mehralsqueer.de
empowerment@mehralsqueer.de
www.mehralsqueer.de

(f) facebook.com/FachstelleMAQ
instagram.com/fachstellemaq
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WHAT DOES
#MAQ DO?

The statewide department #MehrAlsQueer (#MAQ)
informs, sensitizes, networks and offers advises on
topics of sexual and gender diversity in the context
of experiences of racism and migration in NRW.

B Information

B Expert advice

B Sensitization

B  Empowerment

B Networking

TO WHO IS #MAQ

AIMED AT?

#MAQ works together with institutions,
organizations and individuals working
with...

B full-time and voluntary LGBTIQ* self-
help groups and communities

B migrant self-organized organizations

B empowerment structures of people
with experiences of racism

B institutions working in the field of
migration and integration.

WHAT IS THE
GOAL OF #MAQ?

Society in North Rhine-Westphalia has been very
diverse for a long time. This is often not quite
reflected in the (institutional) practice. The topic
of sexual and gender diversity in intersection with
racism and migration is usually considered and
addressed separately. People who are affected by
multiple and intersecting discriminations have spe-

cific experiences that are not so clearly attributable.

#MAQ aims to create visibility and understanding
of multiple discrimination, empower people with
multiple affiliations, and raise awareness of sexual
and gender diversity in its intersection with racism.

WHO IS BEHIND
#MAQ?

Our diverse team brings different societal ex-
periences and professional skills. We combine
knowledge of gender and sexual diversity
with perspectives that are critical of racism
and migration pedagogy. The empowerment
work for queer people with experiences of ra-
cism is designed and accompanied by queer
staff with their own experiences of racism.
We work confidentially, need-oriented and
throughout NRW.

In addition to our individual counseling for
professionals, teams, and organizations, we
also conduct workshops, lectures, and other
educational events.




